
Lorain County Board of Developmental Disabilities 

Spring Quarterly 2010  

Ridge 
The View From The  

 Teaching Students Practical Job Skills  

 

As an educator, it is the job of Murray Ridge School 

teacher  Nick Kish to help prepare his students for 
lives beyond the walls of academia.  For Kishôs stu-

dents, who have developmental disabilities, options for 
higher education are limited, placing a premium on 

helping students to prepare for employment.  So, to 
better prepare these students for the competitive job 

market, Kish prepared an informal vocational training 

curriculum that addresses the job process from start to 
finish.  ñThe program has been very well-received by 

students, staff and families.  Not only has it been great 
job-seeking preparation for the students, it has also 

given them a lot of confidence and a stronger sense of 

teamwork, which is also very important,ò said Dann 
Swift , Director of Educational Services at Murray 

Ridge. 
 

Kish considered the things that job-seekers typically 
experience, and designed a process, complete with 

learning materials, to make the experience as real-

world as possible.  For students who choose to partici-
pate in this program, the first step begins with viewing 

ñjob postingsò on a ñJob Boardò in the hallway of the 
School.  Laminated cards with various job titles are 

placed on the Job Board and students may choose 

from the posted jobs.  Jobs range from positions assist-
ing with recycling to delivering pizza to School staff 

through the ñPizza Houseò (another venture initiated by 
Kish) to helping in the office.  Students who obtain jobs 

through this program are informally referred to as ñThe 
Crew.ò 

 

Once they decide which job they are interested in, stu-
dents take the job card to Kish who then provides them 

with a simple ñjob applicationò form.  This form asks 
for basic information, such as the studentôs name and 

desired position.  The application also asks for three 

ñreferencesò which requires the student to consider  

who could speak 

to how well they 
would likely do 

in a particular 
job.  And as with 

all other jobs, 

the students 
must then inter-

view for the job 
they want.  The 

students are 
encouraged to 

dress appropri-

ately, exercise 
good manners 

and explain to 
the interviewer 

why they would 

be the best per-
son for the position.  This gives the students experience 

with answering basic interview questions and teaches them 
what to expect so that they might be less nervous during a 

real interview. 
 

Kish explains that since this is a voluntary learning curricu-

lum, any student that chooses to participate will be placed 
into some sort of job.  ñThere isnôt a chance that they wonôt  

be hired for a job if they want to participate,ò explains Kish.  
ñBut they must go through the process to learn what to ex-

pect when they try to get their first job.ò   Once ñhired,ò the 

students spend about an hour a week performing their job 
duties.  They even receive uniforms that Kish ordered by 

using money earned through the Pizza House fund.  ñThe 
students love the uniforms,ò said Kish.  ñIt makes the job 

seem more official to them and they take a lot of pride in  

Continued on page 2... 

Volunteer Amy Daniels and teacher Nick 
Kish show sample interview questions and a 
job application.  
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wearing them.ò  The students do not receive traditional 

compensation since the program is educational/voluntary in 
nature, but they do have an opportunity through the inter-

viewing process to ñnegotiateò a ñsalaryò to be received at 
the end of each week.  ñStudents are motivated by differ-

ent rewards,ò says Kish.  ñSome students might want an 

extra hour of music time, while some may just want verbal 
praise.  They identify the ñcompensationò and if it is rea-

sonable, we accommodate that.ò 
 

In itôs first year of implementation, 31 students have enthu-
siastically participated in the vocational curriculum.  ñThe 

response has been tremendous and a bonus is that it has 

brought the senior -level classes together so that there is 
more interaction between students and teachers in differ-

ent classes,ò said Kish.  ñItôs been a lot of fun!  Given the 
positive response overall, I am anticipating that the pro-

gram will continue to expand, and hopefully these students 

will be better equipped to compete in the competitive job 
market.ò 

 
While no vocational program can guarantee that an individ-

ual will secure a job, the new program at Murray Ridge 
School can certainly better prepare students for what to 

expect when going through the process. 

Honored by House of Representatives  

Members of Murray Ridge Raiders Bas-

ketball Team 1 were honored recently by 
the Ohio House of Representatives, 

128th General Assembly through a Proc-
lamation introduced by State Represen-

tative Matt Lundy.  Lundy introduced the 

Proclamation in order to recognize the 
exceptional efforts of the team last year 

for winning the  state championship in its 
division.  Former Elyria Council member 

Kevin Brubaker announced the Proclama-
tion and presented team members with 

individual copies on behalf of the Ohio 

House. 
 

ñThe guys were honored and very ex-
cited,ò said Judy Hartung, Recreation 

Manager at Murray Ridge Center, ñitôs 

nice for them to have their hard work 
recognized in such an official way!ò 

Murray Ridge Raiders Team 1: (front row, left to right) Carl Jeans, 
Hector Lozano, Eric Johnson, Steve Cruz, Jeff Torres, Jon Torres and 
Raul Torres; (back row, left to right)  Coach Bob Burkhardt,  Mike 
Kovacic, Dameion Taylor,   Albert Mays, Ryan Eliason, Charles Johnson, 
DJ Overall and Coach LeRoy Keen  

Autism Awareness Month  
 
April is National Autism Awareness Month and is a 

perfect time for individuals to educate themselves 

about this developmental disability that, according to 
the Centers for Disease Control, affects approxi-

mately one in every 110 American children.  Symp-
toms of Autism Spectrum Disorders, or ASDs, typi-

cally begin before the age of three and are character-

ized by impaired development in communication, 
social interaction and behavior. 

 
To celebrate this special month, Murray Ridge School 

will be displaying artwork from its students with ASDs 
in local businesses throughout Lorain County.  In 

addition, the Lorain Palace Theatre will host a special 

movie day for Murray Ridge students with ASDs and 
their families. Many thanks to the Lorain Palace 

Theatre! 
 

If you would like to learn more about ASDs or the 

programs and services offered by Murray Ridge 
School, contact Joan Peterson or Lenora Oeftering at 

329-3760. 
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A Plan to AVERT Danger to Consumers  

In the spring of 2000, Peg Calvey , a staff person at Genesis 

House, a shelter for women impacted by domestic violence, 
approached staff at Murray Ridge to seek advice on how to 

most effectively educate persons with developmental disabili-
ties on personal safety.   This initial discussion resulted in a 

ten-year collaboration that came to be known as the Abuse, 

Violence, Education and Recognition Training program 
(AVERT).  This joint effort, which also involved input from the 

Lorain County Rape Crisis Center, was not only insightful but 
timely.  According to a late 1990s study conducted by re-

searchers at the University of Minnesota, women with devel-
opmental disabilities are four-ten times more likely than other 

women to be sexually assaulted in their lifetimes.  With per-

ceived need for such training now clearly documented, the 
Murray Ridge team of Jeff Camp , Terri Camp , Sue Cray-

craft and Ann Borne began collaborating with Calvey, to 
design a curriculum for teaching personal safety to individu-

als with developmental disabilities. 

 
Supported by a grant from the Nord Family Foundation, the 

team adapted a model devised by the University of Oregon 
and the ñBeing Safeò curriculum was developed.  The nine 

week curriculum focuses on three key points: 1) teaching 
individuals about abuse and what is/is not safe behavior; 2) 

helping individuals to identify ñsafe peopleò that they may 

talk to about abuse; and 3) educating individuals about how 
and when to access help if needed.   A pilot class was taught 

in each of the three Murray Ridge Work/Activity Centers as 
well as to consumers receiving services through the Commu-

nity Employment department.  

 
By the end of the first year, 19 women had attended the 

class, and the AVERT team members had a better idea of 
what worked and what didnôt.  ñFor example,ò said Jeff 

Camp, ñwe found that homework assignments didnôt work, 

but that visual materials did since many of the individuals in 
the class were unable to read.  So, more graphics were incor-

porated into the class materials, as well as a video demon-
strating examples of abusive situations which was produced 

especially for the óBeing Safeô class.ò 
 

The word got out about the program and by the end of the 

first year, the AVERT team was given the ñBest Practicesò 
award by the Ohio Attorney Generalôs Office during a state-

wide conference focusing on victim assistance.  That same 
year, Calvey and Murray Ridge staff were invited to discuss 

the AVERT program at the National Organization on Victims 

Assistance (NOVA)  2001 annual conference in Canada.   
Then in 2002 the AVERT program was awarded the 

ñPartnering for Justiceò award from the Ohio Coalition Against 
Sexual Assault, and NOVA once again invited AVERT team 

members to present their program at the 2002 conference.  
ñI was really nervous at the NOVA conference because I did-

nôt have a lot of experience speaking publicly and there were 

more than 200 people attending!  But it was great that so 
many people wanted to hear about the program,ò said Terri 

Camp. 

While the 

program was 
initially devel-

oped specifi-
cally for 

women, the 

AVERT team 
decided that 

a menôs cur-
riculum 

should also 
be devel-

oped.  In 

2006, with a 
grant from 

the Commu-
nity Founda-

tion of Greater 

Lorain County, the team adapted the womenôs curricu-
lum to a menôs class, which was implemented in 2007.  

While the topics are much the same, the graphics used 
differ so that the men can better relate to the situations 

that are discussed. 
 

With funding from the Nord Family Founding ending in 

2007, the team applied for a grant from the Ohio Devel-
opmental Disabilities Council in 2006 and was awarded a 

five-year continuing grant. With this grant, the team 
was able to begin a ñTrain the Trainerò series of work-

shops.  These workshops provide training for other 

county boards of developmental disabilities, other pro-
viders, families and advocates on the issue of victimiza-

tion against people with developmental disabilities, as 
well as instruction in the ñBeing Safeò curriculum.   

 

The original AVERT team members, as well as Murray 
Ridge staffers Vicki Cooley, Elizabeth Hampton, Sue 

Kotris and Mary Van Alman, have educated 195 individu-
als with developmental disabilities through the ñBeing 

Safeò class, and have provided training to more than 
400 Ohio professionals in the field of developmental dis-

abilities and other professional areas through the Train 

the Trainer workshops.  ñWe hope to reach larger and 
larger audiences through the óTrain the Trainerô work-

shops, so that, hopefully, more and more cases of abuse 
can be prevented or stopped,ò said Casada. 

 

Indeed, a collaboration that began as a way to educate 
a few individuals with developmental disabilities about 

being safe has ultimately reached a much greater audi-
ence than was originally anticipated.  While it is doubtful 

that this or any program will prevent all abuse from oc-
curring, it certainly has increased the likelihood that  

more individuals throughout Ohio will stay safe.  And 

that is certainly something to celebrate.  

AVERT Team member Tracey Casada 
discusses the Train the Trainer work-
shops.  


